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SUBTRCT: Iuterview with a:-_ 8% Division 25X1A9a

1. Inssguch as the recent report submitied by the Inspection and
Review Staff ss s result of its inspection of the Admintstretive Staff
of the 8B Bivision suggested that the Deputy Divector (Support) ecnsider
what action should be taken in compection with the camplaint of ¥r.
25X1A9%a —mmmyum Mo JE oo 31 Mey 1957 end errenged to  29X1A92
iﬁ mﬂ&w 13

25X1A%a 2. Wwﬁe& that be 41d not intend the purpose of his
interview wi AR inspectors 1o be interpreted as s "coeplsint.”

Howeveyr, his "problem™ in well ocutlined in the report of the Inmspection
and Beview Ztall and cen be summarized ss followe:

25X1A9a . relates that he was recruited by
25X1A9a N ¢ came to the Agency as the Deputy Chief of the 5B
Bivision, Office of Policy Coordination, snd that
25X1A9a Il comitied the Agancy to promote him to grade 0S-1h. How-
aver, as it tureed out the Agency refused to bring him on duty
ot & higher grade and tock him eboard as & grade G8-12, meking
hin wait a fov sonths for his proaction to grede G8-13. In lieu
of becoming Deputy Chief of the 3B Diviaion, Office of Poliey
Coordinetion, be loet out when the (ffices of Specisl Operstious
© saf Foliey Ccordination were merged. later he also lost out on
becoming Chief of Administretion for the Division end ended wp
by beconing the Chlef of Sectios where he 25X1A
remeins today st the gsae grade. 25X1A93

3. There is no doubt but that Mr. feals that the Agency has
not Lived wp to ite coomliment. He says . be is willing %o serve any-
vhere but that be definitely meeds a grade G3-1% rating in order o gsup-
port kis seven children. I explained that I 34 not consider fevorably
his desive to become o member of the Administration Career Service zluce,
for mediesl reasous, he could not be sent overseas and that I felt strong-
ly that those in the Alninistrstion Career Service who were in the senior
grefes must, loeofer as possible, have couplete flexibility., We discussed
possible sssigrments for him vhere oversess service would not be a reguire-
ment Tor further promotion and concluded that bis chances were sbout as
good in the Finomee Career | lee ae they wore anywhere. I suggested that

25X1A%a he bhave a talk with Messrs, or Saunders inasamuch es he had indicated
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25X1A%9a

25X1A%9a but that M.

25X1A9%9a
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m them that he d14 not vaat %o Do s meaber of thelr Career Per-
Wﬁ;ﬁ eiromgtances they would not be enthusiastic
m&hiamimm

ks miwmthmummmmwm
Beputy Director (Bupport) on & more or lass porssnent basls. 1 014 him
that 1t wos 2ot my poliecy to sesign people o ny fmmediste office perme-

aently and thet in any cese I wanted as meuy meshors of my saff as possi-
ble 4o have oversess servioco.

S far d yag enbirely friendly. JHowever, there 1o no dovbt
atmumwammamm&mmw

him which it should live up to snd I could enly explain that while T was
mmrmaﬁwmﬁmttht%atmmwmmmw
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